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Executive Order Nu. 


EMPLOYMENT IN THE FEDERAL GOVERNMENT 


By virtue of the authority and discretion vested in me 
under the Constitution to appoint and: rerove employees of the 
Executive Branch and by virtue of the authority and discre-— 
tion vested in me by the statutes of the United States to 
promulgate rules and regulations governing Executive Branch 
employment, including but not limited to 5 U.S.C. § 1104. | 
5 U.S.C. § 3301, 5 U.S.C. § 7301, 5 U.S.C. § 7311, and 
5 U.S.C. § 7312, it is hereby ordered as follows: 


approve = snd the fact that a nerson may meek the 
employment Suitability standards established by 
share omens sary caiggy nl csi neo eens 
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Section 2. When a person applies for 
employment within the Executive Branch, an 
inquiry shall be conducted to determine whether 
the person is suitable for federal employment, 
and this inquiry shall include a National Agency 
Employment Check (NAEC). The inquiry shall be 
conducted by the Office of Personnel Management 
(OPM) in the case of competitive service appli- 
cants, and by the hiring agency in the case of 
excepted service applicants. A NAEC shall 
consist of a records check by appropriate 

agencies of the Executive Branch to ascertain 
whether they possess information which they have 
reason to believe would disqualify a person for 
federal employment. Disqualifying information 
disseminated in response to a NAEC shall not 
include information used to make a security 
determination as to whether a person should be 
provided access to information which has been 
classified pursuant to Executive Order 12356, or 
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any prior or subsequent Orders. Tnformation 
which an agency has reason tc believe would 
disqualify a person from federal employment on 
other than security grounds shall not be disseni- 
nated in response to a NAEC, or otherwise, unless 
the person has been provided the opportunity to 
confront the source of the information believea 
to be disqualifying. After receiving the results 
of a NAEC and completing the inquiry, OPM, for 
competitive service applicants, and the hiring 
agency, for excepted service applicants, shall 
make a determination whether the person is 
suitable for. federal employment. 


Section 3. It is necessary for all 
applicants and employees to meet certain nininun 
employment suitability standards which promote 
the efficiency of the service. Failure to meet 
these minimum employment suitability standards 

_ Shall be grounds for an agency to refuse to hire 
an applicant, and to refuse -to retain a current 


employee. To meet minimum federal employment 
suitability stdaWdards, th s eal 3 of 
the SPPITCANT GE-OMSTOV co nerenily Ghoula toe 
LCLLECR So ee 
aS ae 
"*" -a.. Delinquency or misconduct in 
prior employment; 


. b. Criminal, infamous, Gishonest, 
or notoriously disgraceful conduct; 


c. Refusal to furnish testimony 
_ as required by section 5.3 of the Civil 
Service Rules; 


d. Intentional false statement or 
deception or fraud in examination or , 
appointment; 


—e. Habitual use of intoxicating 
beverages to excess; 


£. Abuse of narcotics, drugs, or 
other controlled substances; - 


g. Reasonable doubt as to the 
loyalty of the person involved to the 
“Government of the United States; 
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“he. Any medical condition which 
makes the individual unfit for service; 
or 


i. Any statutory disqualification 
which makes the individual unfit fox 
service. 


Section 4. With respect to competitive 
Service applicants, OPM shall promulgate such 
rules and regulations necessary to implement this 
Order. With respect to competitive service 
employees and excepted service applicants and 
employees, each Executive Branch agency shall 
promulgate such rules and regulations necessary 


to implement this Order. 


Ronald Reagan 
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Executive Order No. 


PROTECTION OF NATIONAL SECURITY INFOPMATION 


By virtue of the authority and discretion vested in me 
under the Constitution to protect the national security and 
_conduct the foreign relations of the United States, it is 
hereby ordered as follows: 


Section l. This order governs cert2in 
practices and procedtPSerTSTetT ne tortie crotec- 
ttees"HTninin’ SSCUrT Ey akenaeta £ -antin 
Unitec ace anne anes 51 ommeen se : 


ati oir Ttional security standards 


s fer dces not bar that person 
' employment in'a position for which 
tha: 1se aflitied and for whic 
eos ified TMHtormatter-is not required. 
Section 2. To protect the security of 
classified information, the prudent manacerent —— 
risk is essential. Risk management requires a 
careful weighing and “beerctrg~pyterecutive 
Branch security officials of all factors which 
suggest. that a person may not properly safeguard 
classified information, and a person may be 
security disapproved as a result of a security 
judgment based upon one or a combination of these 
factors. No person has an entitlement or right 
of access to classified information and the 
granting, denial, or withdrawal of such access is 
committed to the sound discretion of Executive 
Branch security officials. In view of the low 
cegree of risk to the national security which can 
be accepted, a critical element in granting 
_access to classified information is whether there 
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exists the requisite confidence in a person's 
-ability to protect this nation's secrets of 
state. In all security evaluations, the 
protection of the national interest shall be 
paramount and any doubts concerning a person 
having access to classified information shall be 
resolved in favor of the national security and 
against the person having such access. 


Section 3. The factors to be considered in 
assessing the risk of granting or continuing 
access to classified information in any given 
case relate to whether or not the person under anf? 
consideration may have vulnerabilities or may came 


engage in any ex loitablé perstrar@onduct or 
indiscrete behavior, Now OF 3h e future. Ata 
nRiPTMi, Te sha a prerequisite for any 


person having access to classified information to 
be trustworth reliable, stable, and to have 
excellent character, judgment, ana discretion. 
Another prerequisite is that a person should not 


have"a Background rerleering Cren 
ab 


finan- 


FSOn. S f unquestioned. loyalty to the 
United States and not suscéptiple to undue _.......- . 
influence, coercion, or duress. In this regard, 


doubts concerning Suitability for access to 
classified information need not stem from evi- 
gence of disloyalty itself; guestions concerning 
the security suitability of a person may arise 
from any of the factors which indicate that a 
person could pose a security risk to the protec-— 
tion of classified information. During the 
course of any security investigation conducted to 
determine whether or not a person should have 
access to classified information, Executive 
Branch security officials may take into account 
the activities of any individuals with whom the 
person is bound by ties of affection, or with 
whom the person is in close and. continuing 
contact, and the activities of any individuals in 
the person's immediate family. Also to be taken 
into account is whether or not any such indivi- 
duals are foreign nationals or reside ina 
foreign country. The nature and scope of any 
foreign travel performed by the person being 
considered for initial or continued access shall 
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be another pertinent factor. Access to classi- 
fied information can be denied or withdrawn by an 
Executive Branch agency when it is deteruined 
that a person does not meet the security 
Standards of that particular agency, taking into 
account all of the factors discussed above, or 
when it is determined that sufficient information 
cannot be developed to evaluate the person under 
that agency's security standards. This determin- 
ation shall be final and unreviewable. 2? 


Section 4. When it is determined that a 
person meets the security standards of an 
Executive Branch agency, that person may be 
Granted a security clearance or a limited 
security sssrovare A person shall not be hired 
LOPS Placed "in A position requiring a security 
_ clearance or approval until such clearance or 
approval has been granted. Classified informa- 
tion may be disseminated by authorized Executive 
Branch officials to persons without security 
clearances or approvals if such persons are 
Nenbers of Congress, Federal judges, officials of 
foreign governments who have appropriate levels 
of clearance under their own classification 
system, or with the permission of the Director of 
Central “ntelligence when necessary in the course 
of intelligence or counterintelligence opera- 
tions, or with the permission of the Director of 
the Federal Bureau of Investigation (FBI) when 
necessary in the course of law enforcement 
Operations. 


Section 5. In order to properly evaluate a 

“person under consideration for being granted: 

access to classified information, that person 

must appropriate background 4 
investigation. ‘SWfem backgrotnd investigations ; 
shall be conducted by the Central Intelligence Pt all 
Agency (CIA) when accegs to CIA information is ft 
involved, the Defense nvestigative Service when - 
access to Department of Defense information is 

involved, the Department of Energy when access to 

atomic energy information is involved, the FBI 

when access to Department of Justice information 

-is involved and the Office of Personnel Manage-— 

ment in all other cases. An agency which would 
otherwise be required by this Order to conduct a 
background investigation may accept as valid any 
background investigation conducted by another 

agency and any security clearance or approval 
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granted by another agency regarding any parti- 
cular person. When a person 3s undergoes a 
background investigation, the investigation shall 
include a National Agency Security Check (MASC). 
A NASC shall consist of a recurds check by 
appropriate agencies of the Executive Branch to 
ascertain whether they possess information which .. 
they have reason to believe would disqualify a 
person for access to classified information. 
Disqualifying information disseminated in 
response to a NASC shall not. include information 
regarding the suitability of a person for federal 
employment unless that information is of security 
Significance. 


Section 6. Any information of security 
Significance concerning any person developed by 
an agency during the course of a background 
investigation, or otherwise, may be disseminated 
only to the security offices of other Executive 
Branch agencies, and to the FBI if a violation of 
law may have occurred, under tight controls and 
on a strict need-to-know basis. Such information 
may be disseminated without a confrontation of 
the source or sources of that information when 
the confidentiality of the source or sources has 
been assured -by the agency collecting the infor- 
mation or when confrontation would @isclose a 
method of security processing or intelligence “~~ 
‘gathering. Any agency, other than the FBI, that. 
receives such information from another agency 
shall only use that information as a basis for 
conducting a de novo security investigation and 
evaluation of any issues raised by that inforna- 
tion, 


Section 7. Failure to meet ana ency's 


‘.. Se SEE SE PLUS pre ee ae 
security standards Or to con ly with an cy's 
seturrty regulations, such as the mishandling of 

e 


classified in mation by unaut j 


oF erwise, 1s se for wi 
a~securtty Clearance OF SpIvOvaT ET fer 
otrer—aUministrati ve Aet fony—imel uding suspension 
and termination of employment under 5 U.S.C. 

§ 7531, et seq., or any other provisions of law 


deemed appropriate by the agency concerned. 


Section 8. Each agency shall promulgate 
appropriate regulations to implement this Order. 
This Order supplements the Atomic Energy Act of 
1954 and Public Law 88-290. Executive Order 
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10865 ‘Shall be modified as necessary to be made. 
consistent with this Order. Executive Order 
10450 is hereby rescinded. | 


Ronald Peagan 
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